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Sample Policy B
[Suitable for internal HR polices]
<Insert Establishment Name> is proud to be part of He Wāhi Haumaru, a national movement dedicated to creating safe, inclusive spaces for all forms of infant feeding. We are committed to fostering a supportive and inclusive environment for all employees including those who are caring for pēpi (infants). We recognise that feeding practices vary, and we affirm the rights of all whānau to feed their pēpi in the way that works best for them.
<insert appropriate role – e.g., Manager, HR Lead> will discuss our Infant Feeding Policy/s and options available to them with employees before commencing parental leave and again prior to returning to work. These options will also be discussed with prospective employees during the recruitment process.
Our Commitments
In alignment with the Employment Relations (Breaks, Infant Feeding, and Other Matters) Amendment Act 2008, Employment Relations (Flexible Working Arrangements) Amendment Act 2007 and the Human Rights Act 1993, we commit to:
Supporting all forms of infant feeding, including breastfeeding, chestfeeding, bottle feeding, expressing, tube feeding and any other forms of safe infant feeding. Employees are encouraged to feed or express in a way that suits their needs, free from judgment or discrimination.
Welcoming and affirming all parents, including LGBTQIA+ employees and whānau. Our policy is inclusive of diverse gender identities and family structures.
Providing flexible breaks during the workday to accommodate feeding or expressing needs. [Breaks maybe paid or unpaid breaks depending on individual organisation policy]
Offering a clean, private, and comfortable space for expressing or feeding, as far as is reasonable and practicable. Location: [Insert location, e.g., “Room 2A near the staff kitchen.”]
Providing a designated refrigerator or space within a refrigerator for storing expressed milk or other infant milks. Please ensure containers are clearly labelled with your name and the date.
Tolerance Policy
We are committed to fostering a whānau-friendly culture. Bullying, harassment, or discrimination of any kind will not be tolerated. Complaints can be made through our <insert complaints procedure>.
Further Support
We encourage employees and employers to visit www.bfw.org.nz for information, support, and templates to help manage infant feeding while working.
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